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Part-time employment and part-time leave without pay

v

If you work part-time, your unit (benefit) entitlement and
contributions are adjusted on a pro rata basis, as described
below. Contributions paid before the change to part-time
employment are used to buy fully-paid units in the scheme
— you don’t have to make any further contributions for these
units.

Your adjusted unit entitlement is determined with reference

to the equivalent full-time salary for the position after a
deduction factor is applied. In essence, the deduction factor
is calculated by comparing:

e the period of potential full-time service you could have
given over your whole period of membership, with

e the reduced service that will now be given as a result of
the period of your part-time employment or part-time leave
without pay (see below).

Contributions are payable for the difference between fully-paid
units and your adjusted unit entitlement.

Part-time leave without pay

If you take any form of leave without pay on a part-time basis
you may elect to be treated as a part-time employee for the
period of the leave. This option is available, irrespective of
whether the part-time leave without pay is ordinary leave
without pay (including extended leave), or prescribed leave
without pay e.g. maternity leave. (You may choose this option
to reduce the amount of your personal contributions to the
scheme. If you do so, your end benefit will be lower).

Calculation of the deduction factor is based on:

e advice provided by your employer as to the expected date
on which the part-time employment will cease, or

e in the case of part-time leave without pay which is being
treated as part-time employment, the length of time
between the commencement date of your part-time
employment and your normal retirement date.

The deduction factor is adjusted if:

e the length of time on part-time employment or leave
without pay is different from the time that was planned, or

e the ratio of part-time to full-time salary changes during the
period, or

e in the case of part-time employment or part-time
leave without pay which is being treated as part-time
employment, you return to full-time employment (the
deduction factor is recalculated at your next Annual
Adjustment Day).

It is important to realise that the reduction in unit entitlement
for periods of part-time employment and leave without pay is
a permanent one that will reduce the amount of the benefit
you would otherwise have received if you had worked full-
time throughout your membership, or had not elected to have
a period of part-time leave without pay treated as part-time
employment.

Fact Sheets about related topics are:
SSS 2: Unit entitlement
SSS 3: Contributions

The STC schemes are administered by Mercer Administration Services (Australia) Pty Ltd on behalf of the schemes’ trustee, SAS Trustee Corporation
(STC). STC is governed by the Superannuation Act 1916, the State Authorities Superannuation Act 1987, the State Authorities Non-contributory
Superannuation Act 1987, the Superannuation Administration Act 1996 and the Police Regulation (Superannuation) Act 1906. The schemes are also

subject to Commonwealth superannuation and tax legislation.

STC has published this fact sheet. STC is not licenced to provide financial product advice in relation to the STC schemes or to their members.

Reasonable care has been taken in producing the information in this fact sheet and nothing in it is intended to be or should be regarded as personal

advice. If there is any inconsistency between the information in this fact sheet and the relevant scheme legislation, the scheme legislation will prevail. In
preparing this fact sheet, STC has not taken into account your objectives, financial situation or needs. You should consider your personal circumstances,
and possibly seek professional advice, before making any decision that affects your future.

To the extent permitted by law, STC, its directors and employees do not warrant the accuracy, reliability or completeness of the information contained or
omitted from this fact sheet.
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More information

If you need more information, please contact us:

Telephone: 1300 130 096 (for the cost of a local call, unless calling from a mobile or pay phone)
8.30 am to 5.30 pm, Monday to Friday.

Personal interviews: Please phone 1300 130 096 to make an appointment.
Postal address: State Super, GPO Box 2181, Melbourne VIC 3001

Internet: www.statesuper.nsw.gov.au

Email: enquiries@stc.nsw.gov.au
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